AGENDA
St. Clair County Board of Commissioners
Human Services Committee
Board of Commissioners' Room
County Administrative Office Building, 2nd Floor
200 Grand River Avenue
Port Huron, MI 48060

May 2, 2019 at 6:00 PM
1.

Roll Call/Opening/Pledge of Allegiance

2.

Additions/Deletions/Changes to the Agenda
A.

Memorandum of Understanding with Macomb County Health Department - Short Term Medical
Director Back-up Coverage

3.

Citizens to be Heard

4.

Updates

5.

Conceptual Initiatives

6.

Old Business

7.

New Business
A.
B.
C.

MSUE Office Closure Request - FINAL ACTION
Contract Approval - Image Authentics - Health Department Bus Wrap Contract
Cengage Learning Subscription Renewal - St. Clair County Library System

8.

Other Human Services Matters

9.

Information Only
A.

Health Department Points of Interest

10.

Receive and File Packets

11.

Adjournment

Committee Chair: Karl Tomion
Note: The County complies with the "Americans with Disabilities Act" and if auxiliary aids or services are
required at the meeting for individuals with disabilities, please contact Administrator/Controller's Office, Suite
203, 200 Grand River Avenue, Port Huron, MI 48060, (810) 989-6900 three days prior to said meeting.

Memorandum of Understanding with Macomb County Health Department - Short Term Medical Director
Back-up Coverage
Summary:
ATTACHMENTS:
Description

Upload Date

Type

Administrative Review- Health Department - MOU

5/2/2019

Cover Memo

MedDirectorMCHD-SCCHD Medical Director Back5/2/2019
up Final MOU (04-01-19 TO 03-31-24) (003)

Cover Memo

Administrator/Controllers Office

ADMINISTRATIVE REVIEW
NEW CONTRACT

RENEWAL

GRANT AGREEMENT

REVENUE GENERATING

BOC POLICY COMPLIANCE
REVIEWED BY CORP COUNSEL
ADMINISTRATION REVIEW
FINANCE REVIEW

VENDOR:

Macomb County Health Department

VALUE:

There is no monetary value to this agreement

TERM:

04/01/2019 – 03/31/2024

DESCRIPTION:

Agreement for Short Term Medical Director Back-up Coverage

DEPARTMENT(S):
COMMENTS:

St. Clair County Health Department

This memorandum of understanding provides for reciprocal short term
medical director coverage when necessary.

Please contact Administration at 810-989-6900 with any questions.

Memorandum of Understanding (MOU) AGREEMENT
Local Public Health Department – Short Term Medical Director Back-up Coverage
Between MACOMB COUNTY HEALTH DEPARTMENT
and
ST. CLAIR COUNTY HEALTH DEPARTMENT
THIS AGREEMENT, made and entered into this 1st day of April, 2019, by and between
Macomb LPHD and St. Clair LPHD (collectively, the “LPHDs”) is entered into pursuant to provisions
of the Public Health Code, MCL 333.2435(c) and the Intergovernmental Contracts Act, MCL
124.1 et seq. to formalize an agreement for the provision of short term back-up medical director services
meeting the requirements of MI. Adm. Code. R. 323.13001, et seq. Each LPHD agrees to provide short
term back-up medical director services to the other LPHD when the other LPHD’s medical director is
on vacation or sick leave, or is otherwise unavailable due to short term absences not expected to exceed
30
working days (“Short Term Absences”). This will assure consistent medical director access to
address public health medical situations that arise during a Short Term Absences of the established
medical director. Pursuant to Sections 2419 and 2435(c) of the Public Health Code [MCL 333.2419 and
MCL 333.2435(c)], the LPHD’s agree that each shall provide the other LPHDs with temporary backup
medical director services to provide coverage for Short Term Absences, subject to the approval of the
Michigan Department of Health and Human Services (hereinafter referred to as the “MDHHS”) of this
Agreement, if necessary, pursuant to MCL 333.2419.
1.
Purpose and Scope of Work. This Agreement is entered into to formalize the undersigned
LPHDs’ practice of providing temporary and short-duration back-up medical director coverage and
services to the other when the medical director is not available due to a Short Term Absence. This
Agreement is for coverage of Short Term Absences generally not to exceed 30 working days.
However, the duration may be extended by mutual agreement of the LPHDs. It is the contemplation of
the Parties that this Agreement would not be applicable to extended absences caused by circumstance
including, but not limited to, the death, incapacity, long-term leave by, or departure of, a medical
director. Such extended coverage, if any, would be the subject of a separate agreement between the
applicable parties.
A. LPHD Providing Services Responsibilities:
1. The LPHD providing temporary backup medical director services (the LPHD Providing
Services”) shall authorize and direct its medical director to provide such back-up
coverage for Short Term Absences as is necessary and proper under the circumstances.
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This will include, but is not limited to, such services and/or determinations as are
necessary or appropriate to carry out the medical director functions of the LPHD which
requires the temporary services of the medical director (the “LPHD Requiring Services”).
The LPHD Providing Services and the LPHD Requiring Services shall seek, in advance
to agree to nature of and structure of providing the temporary services. However, absent
such other agreement, the decision of the LPHD Providing Services shall be final in
determining nature and structure, including the necessity for on-site services. It is
contemplated that medical director services will primarily be provided via telephone with
limited or no on-site services provided. It will be the day-to-day responsibility of the
medical director for the LPHD Providing Services to coordinate coverage with the
Administration of each LPHD and other appropriate individuals.
2. If necessary during a Short Term Absence, the medical director for the LPHD Providing
Services will undertake to support the billing functions of the LPHD Requiring Services
which may include, but is not limited to, the provision of medical director’s NPI
number and/or submission of necessary documentation for the medical director to
temporarily become a credentialed provider for the LPHD Requiring Services in the
Council for Affordable Healthcare (“CAQH”).
3. The LPHD Providing Services shall be responsible for the medical director’s continued
coverage under any worker’s compensation insurance or unemployment compensation
insurance plans. Each LPHD represents and warrants that it is covered by a worker’s
compensation insurance policy procured and paid for by it which extends to coverage of
its respective medical director. The LCPH Providing Services shall notify the LPHD
Requiring Services immediately if the status of said coverage changes.
B. LPHD Requiring Services Responsibilities: If temporary backup medical director services
are required to cover Short Term Absences, the medical director or health officer of the LPHD
Requiring Services shall notify the health officer or medical director of the LPHD Providing
Services as to the need for, expected duration, and scope of such backup services. The
LPHD Requiring Services’ staff shall cooperate fully with the LPHD Providing Services’
medical director and staff regarding all aspects of providing substitute/backup services,
including planning, scheduling services necessary to be performed and the performance of
staff duties and functions.
C. Parties Mutual Responsibilities: It shall be the responsibility of both Parties to:
1. Work cooperatively to ensure appropriate, efficient communication in support of the
intent of this Agreement.
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2. LPHD Requiring Services agrees to be responsible for any act or omission of the medical
director incurred in or arising out of the medical director’s performance on behalf of the
LPHD Requiring Services. The LPHD Providing Services agrees to remain responsible
for any act or omission of the medical director incurred in or arising out of the medical
director’s performance on behalf of the LPHD Providing Services. Nothing contained
herein shall be expressly or impliedly interpreted to trigger liability for LPHD Requiring
Services or LPHD Providing Services for the other party’s actions. Nothing in this
Agreement shall be construed as a waiver by either the LPHC or the medical director of
any governmental immunity they may have as provided by statute or court decisions.
Each LPHD shall maintain suitable comprehensive liability (including malpractice)
coverages for their respective exposures. LPHD Requiring Services shall maintain
liability (including malpractice) insurance covering the substitute medical director when
acting in the capacity of LPHD Requiring Services’ medical director. LPHD Providing
Services shall maintain liability insurance (including malpractice) covering health
department, including the medical director, when acting for the LPHD Providing
Services. LPHD Requiring Services shall add LPHD Providing Services as an
Additional Insured on LPHD Requiring Services’ liability (including malpractice)
insurance to the extent the liability incurred arises out of a medical director acting in the
substitute capacity for LPHD Requiring Services. Nothing contained herein shall be
construed to require either LPHD to purchase, maintain or provide such liability or
malpractice coverage for the benefit of the other. However, it will be the responsibility
of the LPHD Requiring Services to notify its carrier and provide such coverages prior to
the medical director’s provision of substitute services.
If a medical director individually or separately insures for malpractice coverage, it will
be the responsibility of the medical director to assure such malpractice coverage extends
to services provided under this Agreement to a LPHD Requiring Services.
2.
Term. The term of this Agreement shall commence on April 1, 2019 and shall expire on
March 31, 2024 unless earlier terminated. On or before March 31, 2024, the parties shall review this
relationship and jointly agree on whether the Agreement will be extended and on what terms beyond
March 31, 2024. Notwithstanding any provision regarding term, either LPHD may terminate its
participation in this Agreement at any time with 30 days written notice to the other LPHD.
3.
Reimbursement. The LPHDs agree that each contemplates general long term reciprocity and
balance in the respective provision of back-up medical director services for Short Term Absences. As
such, for back-up medical director services for Short Term Absences the LPHD Providing Services will
not seek, nor be entitled to, reimbursement of any kind for such services. The consideration for this
Agreement shall be the reciprocal promises to provide, and the provision of, back-up medical director
services for coverage of Short Term Absences.
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4.
Patient Records. Each LPHD shall have sole and exclusive right to the retention of all records
pertaining to its patients and services rendered pursuant to this Agreement. The assigned medical
director shall have the right to access any LPHD Requiring Services records including patient records
required for the performance of services to be provided pursuant to this Agreement. In receiving such
access, the medical director shall comply with all applicable requirements of the Health Insurance
Portability and Accountability Act of 1996 (HIPAA), Public Law 104-191, as amended, and its rules
and regulations promulgated pursuant thereto, 45 CFR Parts 160 and 164, as amended. Access shall be
limited to the minimum necessary to provide the applicable services. Breach of this section shall be a
material breach of this Agreement.
5.
Status of Medical Director. It is expressly understood and agreed that the employees, servants
and agents of either of the LPHDs to this Agreement shall not be deemed to be and shall not hold
themselves out as the employees, servants or agents of the other party. Each of the LPHDs to this
Agreement shall be responsible for withholding and payment of all income and social security taxes to
the proper Federal, State and local governments for their employees, including the medical director. The
medical director and employees of each of the LPHDs shall not be entitled to any fringe benefits
otherwise provided by the other party to its employees or medical director, such as, but not limited to,
health and accident insurance, life insurance, paid vacation leave, paid sick leave, pension and longevity.
Each of the parties shall carry workers’ compensation insurance and unemployment compensation
coverage for its employees, as required by law.
6.
No Third Party Benefit. The provisions of this Agreement are for the benefit of the LPHDs,
and not for the benefit of any other person or entity, including each LPHD’s medical director.
7.
Assignment. Neither party shall assign or transfer any of its rights or interests in or to this
Agreement, nor delegate any of its obligations hereunder, without the prior written consent of the other.
8.
Nondiscrimination. Each LPHD as required by law, shall not discriminate against a person to
be served or an employee or applicant for employment with respect to hire, tenure, terms, conditions, or
privileges of employment, or any matter directly or indirectly related to employment because of race,
color, religion, national origin, age, sex,, disability that is unrelated to the individuals ability to perform
the duties of a particular job or position, height, weight, marital status, political affiliation or beliefs, or
any other legally protected status under Elliott-Larsen Civil Rights Act, 1976 PA 453 amended; the
Persons with Disabilities Civil Rights Act, 1976 PA 220 as amended; Section 504 of the Federal
Rehabilitation Act of 1973 as amended, P.L. 93-112, 87 Stat 355 as amended, the Americans with
Disabilities Act of 1990, P.L. 101-336, 104 Stat 327 (42 USCA §12101 et seq.), as amended, and
regulations promulgated thereunder. Breach of this covenant may be regarded as a material breach of
the Agreement.
9.
Severability. If any provision of this Agreement is held by a court of competent jurisdiction to
be invalid, illegal or unenforceable, or if any such term is so held when applied to any particular
circumstance, such invalidity, illegality, or unenforceability shall not affect any other provisions of this
Agreement, or affect the application of such provision to any other circumstances, and the Agreement shall be
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construed and enforced as if such invalid, illegal or unenforceable provision were not contained herein.

10.

Amendment. The Agreement may be amended only by a writing signed by both Parties.

11.
Governing Law. This Agreement shall be governed by and construed in accordance with the
substantive law of the State of Michigan, without regard to the conflicts of laws provisions thereof.
12.
Complete Agreement. This Agreement constitutes the entire agreement between the parties
concerning the subject matter hereof, superseding all prior agreements and understandings. There are no
other agreements or understandings between the parties concerning the subject matter hereof. Each party
acknowledges that it has not relied on any representations by the other party or by anyone acting or
purporting to act for the other party or for whose actions the other party is responsible, other than the
express, written representations set forth herein.
13. Certification: The individuals or officers signing this Agreement certify by their signatures that
they are authorized to sign this Agreement on behalf of their respective County Board of Commissioners
or District Board of Health.
IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the day and year
first above written.

Macomb County Health Department

William J. Ridella

Date

Director/Health Officer

St. Clair County Health Department

Annette Mercatante, MD, MPH

Date

Director/Medical Health Officer
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MSUE Office Closure Request - FINAL ACTION
Summary:
ATTACHMENTS:
Description

Upload Date

Type

MSUE Closure request

4/12/2019

Cover Memo

TO:

St. Clair County Board of Commissioners

FROM:

Jerry Johnson, MSU Extension District 10 Director

DATE:

April 12, 2019

RE:

Office closure for All Staff Meeting, Wednesday, May 22, 2019

I would like to request the St. Clair County Michigan State University
Extension office be closed on Wednesday, May 22, 2019 for an all staff
meeting. We will resume normal business hours on Thursday, May 23,
2019. We meet annually with all of the staff in our district and would like all
staff to attend this meeting.
There will be a press release and other public announcements to notify
residents of this one day closure.
Thank you for your consideration.
District Office
200 Grand River Avenue
Suite 102
Port Huron, MI 48060

810.989.6309
Fax: 810.985.3557

Contract Approval - Image Authentics - Health Department Bus Wrap Contract
Summary:
ATTACHMENTS:
Description

Upload Date

Type

Memo

4/22/2019

Cover Memo

contract

4/22/2019

Backup Material

Contract Approval Request -Image Authentics

4/23/2019

Cover Memo

Purchasing Division

CONTRACT APPROVAL REQUEST
NEW CONTRACT

CONTRACT RENEWAL

CONSOLIDATION OF EXISTING CONTRACTS

BIDS REQUIRED
BIDS RECEIVED

NO BIDS REQUIRED
SINGLE SOURCE
CONTRACT EXTENSION
INCREASE WITHIN CPI-U
VALUE LESS THAN THRESHOLD

BOC POLICY COMPLIANCE
REVIEWED BY CORP COUNSEL

VENDOR:

Image Authentics

VALUE:

$12,375

TERM:

5/24/19 – 11/24/19

CONTRACT TYPE:

Advertising

SERVICE DESCRIPTION:
DEPARTMENT(S):

Bus wrap advertising for Hepatitis A

Health Department

COMMENTS: This six month contract is for two complete bus wraps and advertising from
May – November 2019. Advertising is for the Hepatitis A program and is fully
grant funded.

Please contact the Purchasing Department at (810) 989-6375 with any questions.

Cengage Learning Subscription Renewal - St. Clair County Library System
Summary:
ATTACHMENTS:
Description

Upload Date

Type

Contract Approval Request - Cengage Gale 2019

4/23/2019

Cover Memo

Cengage Learning renewal - St. Clair County
Library System

4/22/2019

Exhibit

Purchasing Division

CONTRACT APPROVAL REQUEST
NEW CONTRACT

CONTRACT RENEWAL

CONSOLIDATION OF EXISTING CONTRACTS

BIDS REQUIRED
BIDS RECEIVED

NO BIDS REQUIRED
SINGLE SOURCE
CONTRACT EXTENSION
INCREASE WITHIN CPI-U
VALUE LESS THAN THRESHOLD

BOC POLICY COMPLIANCE
REVIEWED BY CORP COUNSEL

VENDOR:

Cengage Learning – Gale Courses

VALUE:

$10,704.65

TERM:

6/29/19 – 6/28/20

CONTRACT TYPE:

Subscription

SERVICE DESCRIPTION:

Instructor-led online classes

DEPARTMENT(S): Library
COMMENTS: The Library has been under contract with Gale Courses for five years. This
renewal is an increase of 5% from 2018.

Please contact the Purchasing Department at (810) 989-6375 with any questions

Health Department Points of Interest
Summary:
ATTACHMENTS:
Description

Upload Date

Type

POI document

4/24/2019

Cover Memo

APRIL 2019
ST. CLAIR COUNTY HEALTH DEPARTMENT PUBLIC HEALTH UPDATES

Points of Interest…
 In an effort to be more proactive regarding any future Statewide Sewage
Disposal Code legislation, MALEHA (local environmental health directors) has
reached out to MALPH (local health officers) to form a joint workgroup. Steve
Demick, Environmental Health Director, has been selected to participate as a
representative of MALEHA. The purpose of the workgroup is to have both entities
reach a consensus on shared priorities and present a unified public health voice on
the issue.
 The Health Department’s WIC program is working on two Quality
Improvement (QI) projects. One is a regional cross-jurisdictional engagement with
Macomb, Wayne and Oakland County WIC programs to develop improvement
efforts related to declining WIC caseloads in SE Michigan. The other is an internal QI
project relative to improved communication that may expand to other health
department programs if proven successful.
 In an effort to address the high rate of pregnant women who use tobacco in
St. Clair County, key Nursing division as well as Health Education staff were trained
through the Society for Public Health Education (SOPHE) in SCRIPT (Smoking
Cessation and Reduction in Pregnancy) April 22, 2019. SCRIPT is an award winning,
evidence based program shown to be effective in reducing smoking in thousands of
pregnant woman.
 Under PA 586 of 2018, the Michigan Department of Health and Human
Services Child and Adolescent Health (CAHC) program has increased funding to
existing CAHC fiduciaries. The Nursing division will utilize this award to increase
mental health services at Algonac Jr/Sr High by placing a full time Social Worker on
site. This Social Worker will follow the already existing model used at Teen Health
Center.

Aligning with MDHHS’s harm reduction strategies our Personal Health
Services program is now offering rapid Hepatitis C screening, with confirmatory
Hepatitis C testing for positives at the MDHHS Bureau of Labs, and linkage to care
coordination for clients. In addition, a second initiative to reduce harm was
introduced in April; The ExChange offering syringes, clean works, safe injection
education, first aid, and personal hygiene products. The ExChange offers clients a
direct referral to a peer recovery coach if indicated.

